Washington State Student Services Commission & Councils
COUNCIL & LIAISON QUARTERLY REPORT[image: 463165215@20062006-2EAE]


Council/WSSSC (please select from list)
[   ] WSSSC	[   ] ACC		[   ] ARC		[   ] CESC	[   ] CUSP	[   ] DSSC	
[   ] FAC		[   ] MSSDC	[ X  ] VMSC	 [   ] Other: ____________________

Meeting Date & Quarter  	Date(s) of Meeting: ____________________
Quarter/Year: 
[  X ] Fall		[   ] Winter	[   ] Spring	[   ] Summer	[   ] Other: ___________________
[  X ] 2021

Primary Focus Areas & Hot Topics
Bulleted list or brief description of top focus areas and scope of impact 
	Drastic increase in workload for SCO’s with new provisions 
	Equals drastic decrease in support for students
	Working more for VA than for students
	Need for VA to mandate for 1 SCO and 1 Compliance Officer per school  
	Deadline of Covid 19 relief for online classes – Extension needed 
	New 85/15 reporting and definition of Supported and Non-Supported students
	Debt Management now the responsibility of schools & Debts being created prior to VA determined effective date – Jan 2020
	Required Shopping Sheet 
	Study Abroad
	New VA Ask Us  – requires SCO’s to place their personal SSN and PII in system to submit forms 
	ArmyIgnited Fiasco (DOD)
	Tungsten issues  (DOD)






Decisions and Recommendations
For any issues focusing on member voting, please include vote counts/results


Questions or concerns to forward (please select from list)
[   ] WSSSC	[   ] ACC		[   ] ARC		[   ] CESC	[   ] CUSP	[   ] DSSC	
[   ] FAC		[   ] MSSDC	[   ] VMSC	 [   ] Other: ____________________
Description of question or concern. Please be specific, and state any desired outcomes or suggestions if applicable. 



Other information to share
	VMSC had a successful Fall meeting last Friday – approved its 2021-2022 Work Plan.  
	Developed regular meetings to provide peer support and feedback for best practices and challenges experienced.
	Successful Bi-Monthly Zoom Meetings “Water Cooler” sessions for 2020 
	Bi -Monthly Sessions continued and schedule established for 2021 year
	Embed Diversity, Equity, and Inclusion (DEI) into Council Work Plan
	Council Statement: “The VMSC vows to work effectively with individuals and groups representing a wide range of diverse cultural and socioeconomic backgrounds, life experiences and abilities. The VMSC is committed to fostering a climate of multi-cultural understanding and appreciation.”
	Established DEI work group lead by Matt Durkee – Edmonds Community College



Compiled/Submitted by (liaison name, college): Glen Cosby, Spokane Community College
Submitted to WSSSC (date): October 29, 2021
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