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WA STATE RESEARCH ACTION PLAN 10 DISMANTLE SYSTEMATIC INJUSTICES & RACISH

WHEREAS recent  state wide novenrents & efforts of Back
Indigenous Peaple of Colar lead faculty, staff, trustees &
administrators serve the state's mission of servinga
diverse student body;

WHEREAS the State Board for Conmrunity and Technical
College Board has conmitted to leading with racial equity
and advancing racial, social and econarric justicein
service to our diverse conmunities;

WHEREAS the June 5%, 2020 Washington Assoc. of CTCs
Board of Presidents Resolution Anti-Asian Discrimination
Caused by COMD-19 Panderric in support of Asian
American and Pacific Islander Students, Faculty, Staff, and
Conmrunities

WHEREAS, the WA CTC Presidents are concerned for our
students and colleagues who are at risk of being targeted
in this environnent in our conmrunities and in their daily
lives

WHEREAS the WACTC affimrs its commitnrent to the
safety and well-being of Asian Americans and Pacific
Islanders and in conbating acts of aggression and hate
crimes targeting these conmmunities;

WHEREAS the WA CTCs build upon the research and
planning of 30 years of the renowned SOCC (Students of
Color Conference), FSOCC (Faculty & Staff of Color
Conference), MSSOC (Multicultural Student Services
Directors Council), SJL (Social Justice Leadership
Institute), DBHPD (Diversity & Enuity in Hring &
Professional Development), Adrrins of Color Leadership
Program Cross-Institutional Faculty of Color Mentarship
Programand the Men of Color Acadermy (MOCA.
WHEREAS, the June 5™ 2020 WA Assoc. of CTC Board of
Presidents Resolution Denounces Vidence against Backs
in Arrerica In support of Back Students, Faculty, Staff, and
Communities;
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WHEREAS the WA State House Bill 1783, signed into lawby
Governor Inslee (on 4oril 3 2020) that mrandates every
state agency create or expand funding for an office of
equity;

THEREFORE BE [T RECOMMVENCED THAT Washington
Conmrunity and Technical Colleges, expand funding
(passibly from$44 million of CARES relief), research & full
time staffing for Back, Indigenous and People of Color
leaming communities & student led organizations (BSU
First Nations, L9 MSA ASY Uhoja, Puente, Indigenous &
Padific Sudies & AANAPIS nodels);

THAT, the SBCTC & human resources nanagenrent
commission adapt the 17 Steps to Diversity & Euity in
Hring & Professional Developrent to conrbat racism
disrupt intolerance & discrinination on the basis of race,
color, national origin, religion, sex, disability, honorably-
discharged veteran or military status, sexual orientation,
or age in the administration of its programs and activities;

THAT, Washington's Conmrunity and Technical Colleges &
each of the 31 conmissions & councils canplete an annual
D2S2 Departrrental Diversity Self Study to dismantle
systematic injustices against histarically marginalized
groups

THAT, each of the Washington's Conmrunity and Technical
Colleges (34), commrissions and coundils (31), conplete the
Racial Eqity Inventory Tool (Richardson & Davis-Jones
2019) to advance racial, social and econaric justice in
service to our diverse communities.

THAT, the SBCTC student services commission inplenent
and fund the annual work plan (Martinez, Almusawi et. al.
2020) of the Multicultural Student Services Orectors
Council.

THAT, the Washington CTC presidents council enpover &
suppoart the work plan of the newly formed WA equity
diversity inclusion council (Strickland Hunt et. At. 2020).
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